TITLE IX COMPLIANCE & TRAINING
Title IX of the Educational Amendments of 1972 protects people from discrimination on the
basis of sex in education programs or activities that receive federal financial assistance. Title IX
requires educational institutions to operate in a nondiscriminatory manner and to provide
students and employees with an environment safe from sexual harassment, including sexual
violence. The Final Rule, which became effective on August 14, 2020, stipulates how recipients
of educational federal funding must respond to reports of sexual harassment. The scope of Title
IX applies to all educational institutions receiving federal financial assistance as well as charter
schools, for-profit schools, libraries, and museums. Title IX obligations apply to key areas of
responsibility such as athletics, employment, financial assistance, recruitment, admissions,
counseling, treatment of pregnant and parenting students, and single-sex education. All
students, faculty and staff are encouraged - and in some cases federally required - to receive
annual Title IX training. Awareness programs, bystander intervention, ongoing prevention and
awareness campaigns, primary prevention programs and risk reduction are important training
themes.

G SKIN & BEAUTY INSTITUTE STAFF TRAINING
G Skin & Beauty Institute provides annual training to their staff, so all are prepared to help
provide a safe environment and learning opportunity for all of our staff and students. The
following slide presentation is used as a basis for training:
https://gskinbeautyinstitute.edu/wp-content/uploads/2025/10/2025-08-20-Title-IX-Clery-Act-Annu
[-Training-1.pdf
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